Transition Policy

“Good transition can have a massive impact on children’s well-being and therefore on their progress and attainment”
Alistair Bryce Clegg

The successful transition for children from Happy Hearts to Happy Explorers, Happy Explorers to Early Explorers,
Early Explorers to Reception and Reception to Year One is crucial in order to enable both children and parents to feel
secure in the new environment, and for children to continue to develop and learn effectively. Children and parents
need time and opportunities to familiarise themselves with the school environments and to start building
relationships with key members of staff.

Defining the Terms

In this policy, ‘transition’ describes the movement that takes place from one familiar setting (including the home) to
another. It is defined as the process where policy and practice has been adapted to support children in settling in to
their new learning environment in preparation for future learning and development.

Aims of This Policy:

Entering a new situation (e.g. a new classroom and a new teacher) can be a stressful time, and some points of
transition e.g. EYFS to KS1, can be especially so, due to the change of ‘play’ based curriculum to a more formal
approach. Rapid change can lead to insecurity and stress. Children under stress may become withdrawn and
unresponsive or demonstrate inappropriate behaviour. Both extremes can inhibit learning. It is therefore the aims of
this policy to:

* Promote the smooth transition of children at the start of each new setting

¢ Prevent and alleviate stress

e Promote the continuity of teaching and learning

Principles that Underpin the Policy

¢ The collection of information prior to the children starting in a new setting will be in cooperation and partnership
with parents/ carers, existing staff, receiving staff and , if age appropriate, with the child.

e Discussions and collection of information will focus on the whole child and not just child development or academic
achievement e.g. Routines, interests, family circumstance, relevant medical information alongside any additional
needs.

¢ Timescales are variable to meet the individual needs of the child

e Other relevant information e.g. social care issues, special educational needs, looked after child etc. (all compliant
with Data Protection Act) will be shared on a ‘need to know’ basis

¢ Relevant medical information, alongside any additional needs will be clearly indicated, in addition to other relevant
information e. social and emotional concerns, special educational needs and disabilities. If necessary, staff will be
trained to meet these needs.

e Approaches to teaching and learning are harmonised at the point of transition

e Planning is based upon assessment information from the previous class/setting

e Styles of teaching and learning meet the needs of the children and are not pre-conceived notions of what is
appropriate for the next phase/ Key Stage

e Children are able to enjoy new approaches at transition

¢ Transition motivates and challenges children

o Staff allocation gives particular attention to the particular needs of the children



Continuity of Teaching and Learning

At OAW we use the following processes:

Happy Hearts, Happy Explorers and Early Explorers settling in:

e We work closely with the local pre-schools to ensure that we have detailed information about the
children prior to them starting at OAW.

¢ Parents of children new to the academy, are invited to a Stay and Play, led by the Nursery staff, where
information is shared covering the daily routine, curriculum coverage, educational visits, uniform etc.
Parents can meet the nursery staff and children can familiarise themselves with the new environment.

e Parents will have the opportunity to talk to staff about their child’s interests, strengths, pre-nursery
experiences, medical history and general information about the child and family as a whole, at the Stay
and Play. Parents will also have the opportunity to discuss worries or concerns This enables the staff to
plan for the child’s needs.

e An Induction Pack containing information about the nursery is given to all parents.

e The nursery staff contact all outside agencies (SALT, Occupational Therapy, SEND Services, etc.) who are
involved with the new starters to ensure that they have an up to date picture of the child’s individual
needs prior to starting.

¢ Children who struggle to settle, will be offered alternative transition strategies, such as attending for a
shorter period of time before being collected by the parents, to limit the length of time they are
distressed.

e All EYFS staff use the Thrive Approach strategies to attune to individual’s needs and support emotional
needs of the child.

e |f children are due to move from room to room, parents will be notified to ensure children are prepared
for their transition.

Nursery to Reception

e Reception class teachers regularly visit the nursery to meet the children.

e Nursery children go to their new classroom, with a familiar member of Early Explorers, where their new
teacher reads them a story.

® Parents of the new Reception intake are invited into school for an induction evening to meet their child’s
class teacher and to find out about daily routines.

¢ In September, all Reception children are invited to attend school for half days in the first week while
they familiarise themselves with their new teacher and their new learning environment. This is optional,
and if children are settled, they are welcome to start full time straight away. This will need to be agreed by
the class teacher.

e Children who did not come to OAW nursery are invited to a transition day session in July ready for
September. We also conduct a home visit for new to academy Reception children.

e Nursery and Reception staff meet together for professional discussions about the children

e Children have a transition booklet to take away with them to prepare them for September with images of
the teacher, teaching assistant and environment.

Transition from the Early Years Foundation stage to Year 1 (Key stage 1)

The Year 1 curriculum builds on and extends the experiences the children have had during the Foundation
Stage, and with communication between the Reception and Year 1 staff this will ensure a smooth
transition and allow children to flourish.

e Year 1teachers spend time in the summer term with the Reception classes - reading a story, observing
children in play activities to assess learning styles and getting to know the children.



Transition day in July for children to meet their new teacher in their new

classroom. Teachers take time to observe the children in play activities that they have chosen

themselves in order to assess their learning styles and adjust the learning experiences provided

accordingly.

e Year 1 teacher made fully aware of EYFS Profile for each child and whether they met their end of year
Early Learning Goals.

e SEN transition meetings are held during the summer term for children who need a more individualised
programme and support.

e Reception and Y1 staff meet together for professional discussions about the children

e Children have a transition booklet to take away with them to prepare them for September with images

of the teacher, teaching assistant and environment.

We recognise that for some children e.g. special educational needs, looked after children, English as an
additional language, transition may be a stressful period of time that can affect their progress. Hence we
will ensure we identify those children requiring special attention/support, whatever their
race/colour/gender/beliefs, at an early stage and their receiving teacher made aware of this.
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